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Vision, Mission, Values &
Statement of Purpose
Vision
To be the leading and trusted organisation providing innovative and responsive services to a community
that enhances the quality of life across generations

Mission
There for you through life

Values
Integrity and respect
Team work
Client focused
Continuous improvement and innovation

Statement of Purpose
In accordance with community needs, cultural diversity, with particular emphasis on the Indigenous
community, legislative requirements and current best practice, Yaandina Family Centre commits itself to:
• Providing culturally appropriate services to individuals and families that promote a respect for culture,
dignity, social justice and a healthy lifestyle.
• Empowering and educating individuals and families about their rights and responsibilities.
• Promoting and supporting self-determination
• Facilitating the development of knowledge and skills required for the development and management
of community initiatives.
• Establishing and maintaining productive links with all government and community organisations.
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Profile & Objectives
Our Profile
Yaandina is a community services organisation founded 42 years ago to provide support services to
disadvantaged and vulnerable families in the Pilbara.
Yaandina has operated under many different delivery models with reforms being driven by the changing
landscape of the community services sector, the public sector, the not for profit sector and cross-sector
partnerships. Throughout these changes Yaandina’s focus at all times has been on delivering a quality
community service.
Today Yaandina is a multi-functional, multi-funded organisation headquartered in Roebourne, in the
north-west of Western Australia. Our principle activities are residential aged care, home and community
care (HACC) services, drug and alcohol services and youth and family services. We continue to focus on
delivering relevant and timely services to Roebourne and the surrounding communities.

Our Objectives
Yaandina’s short term objectives for 2015/16 were to stabilise its current services and continue to develop
them into ‘Best Practice’. In addition, steps were taken to improve the management framework through
a review of management practices, policies, procedures and systems.
Yaandina’s long-term objective is to ensure it is ready and available to meet the needs of the community
when and where required. Yaandina’s ultimate objective is to be known and recognised for the quality
and relevance of the services it delivers and the positive impact those services have on the community.

3

Strategy & Structure
Today Yaandina is a multi-functional, multi-funded organisation headquartered in Roebourne,

in the north-west
of Western Australia. Our principle activities are residential aged care,
Strategic
Direction

home and community care (HACC) services, drug and alcohol services and youth and family
services. We continue to focus on delivering relevant and timely services to Roebourne and
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strategy
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Organisational structure
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Strategic Direction

Policy Setting

Principle
Vision
Purpose

Objectives

Focus Areas

Engagement

Growth

Values

Supporting the most vulnerable people in the
community to live a better life and build
community connectedness

EVIDENCE BASED OUTCOMES

Partnering with local, regional and state stakeholders and
peer organisations to deliver quality community services
through collaboration and collective impact initiates

Yaandina objectives for the community
Improving the quality of life in the community through care, support and education – Delivering relevant, quality community services
Superior performance measured by outcomes
based achievements

RELEVANT & QUALITY COMMUNITY SERVICE DELIVERY

Operating and influencing for the greater good of the community

Facilitate community based
programs and projects for the
better of the greater
community

Build community service
delivery capacity in the region
through evidence based
outcomes

Lead the delivery of relevant and quality community services in the Pilbara region
Build collaborative,
strategic partnerships

Governance

Develop the sector through targeted staff
training and development including rigorous
processes around monitoring and
measuring

Quality

Facilitate and support the
professional development
of the community services
sector

To be the leading and trusted organisation providing innovative and responsive services to a community that enhance quality of life across generations

Influence policy and the
investment environment

Service Delivery

Respond to challenges and opportunities and
identify actions that will ensure continued
relevancy and service delivery improvement

Engagement

Evidenced based outcomes that align with
regulatory and governance requirements.

Culture

Engage our people through communication,
innovation, consultation and inclusion

Relevant programs and evidence based
outcomes underpinned by consultation,
market research and strategic partnerships .

Performance

Foster culture of collaboration where people
have pride in their role at Yaandina

Build strategic partnerships with community,
government and peer organisations to
develop effective community support
alignment and referral processes
Engage with the existing peer organisations,
government and support sectors to drive
productivity, opportunities, ideas and
projects.

Empower, support, recognise and develop our
people to deliver outcomes, operate ethically
and with strong governance
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Strategy
Operation
People

Board of Directors
Members of the Yaandina Board of Directors are drawn from the local community for their experience
and skills to assist Yaandina through ongoing growth and success.
Most members are long-time residents of the Pilbara region and as such bring with them years of
knowledge about the community, individual residents and families. They also have first-hand knowledge
of the complexity and continuing changing landscape of Pilbara community needs and requirements
and the unique environment in which we all live and work.
This knowledge is invaluable for setting the strategic direction of the organisation and more importantly
managing the risk profile of the business.

Garry Bailey, JP, Chair
Garry is a City of Karratha Councillor, Post Master and Justice of the Peace. He has lived in Roebourne for
over 30 years. He and his wife Jenny have raised their three sons here while managing and operating the
Post Office. Garry is also actively involved in the Roebourne Advisory Committee.

Ruth Ellis, Deputy Chair
Ruth has lived in Roebourne for over 50 years and has married and raised her family here. Ruth has
worked in many roles in the community including the Sobering-up Shelter and the Roebourne Visitors
Tourist Centre. Ruth is also activity involved in the Pilbara Aboriginal Church, St Johns Ambulance
Committee, the Wickham Community Association and the Roebourne Advisory Committee.

Fiona White-Hartig, JP
Fiona is Councillor for the City of Karratha. Prior to working in the community sector Fiona worked in
the political arena in Canberra for many years. More recently she has held the role of local member’s
electoral officer. Fiona and her husband live in Wickham with their two children. Fiona has a boundless
interest in community service and works hard to support her local community through the Wickham
Community Association, Wickham Youth Group and the Roebourne Advisory Committee.

Ross Humphries
Ross currently works as Specialist in the Community Engagement division of Rio Tinto. He is a Noongar
man who has years of experience within the resources, local government and education sectors,
specialising in the areas of Indigenous affairs, community engagement, community development,
training and human resources management.
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Board of Directors
Jason Masters
Jason is a Kuruma man and was born and raised in the Pilbara. He is currently self-employed and until
recently was the Executive Officer for Kuruma Marthudunera Ltd for over four years. Jason is the founding
Director/Owner of an Events Company which has won multiple Karratha District Chamber of Commerce
and Industry Awards. Jason holds a Bachelor of Applied Science in Indigenous Community Development.

David Pentz
David is a highly experienced director and executive manager with over 30 years’ experience in the
public and private sector in South Africa, New Zealand and Western Australia. Over the last six years,
David has lead and managed the Development Services Directorate of the City of Karratha in the
delivery of critical projects and services in support of the Western Australian resources boom. Working
closely with state and local government politicians, state agencies, the resources sector, local and
aboriginal communities, David has successfully negotiated and delivered on the Pilbara Cities Vision.

Nick Furnivall, Chief Executive Officer
Nick has over 30 years’ experience in Senior Management in both the mining and oil and gas sectors.
Nick’s experiences are predominantly in the areas of human resource management, commercial
services, business improvement and strategy with proven business achievements in establishing, leading
and implementing all aspects of human resources and employee relations. This includes quality strategic
and operational HR and commercial services and people programs aligned to the business planning and
financial objectives.
Nick has held national management roles and general management roles with workforces numbering
up to 7000+ across large multi-disciplined and culturally diverse operations. Nick has had hands on
experience with working closely with remote communities and organisations in both Western Australia
and overseas, including advising to aboriginal and international work groups and committees.

Emma Dumbrell - Company Secretary
Emma has held the role of Company Secretary since January 2016 and has been with Yaandina since
2012. Emma is an experienced practice manager with years of experience in bookkeeping, staff
supervision and business development who brings a broad cross-section of skills to Yaandina.
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Chairman’s Report
It has been a tumultuous year for Yaandina Family Centre. A downturn in the economy has resulted in
a reduction of corporate funding and a growing uncertainty around existing and future funding for our
services. Consequently, Yaandina, like other providers, is having to do more with less.
Late last year, in response to these uncertainties, the Board made some organisational changes and
appointed Miranda Cecich as interim CEO to review its current position. The scope of this work included
reviewing all of Yaandina’s operations and personnel and more significantly enhancing the standing of
Yaandina within community and with the various funding bodies of both state and federal government.
While this work is ongoing, a robust and positive foundation was laid and the Board are very grateful for
the passion, professionalism and many hours of hard work Miranda Cecich put into Yaandina, during her
tenure. This work ensured that Yaandina’s new CEO, Nick Furnivall, who was appointed in late April, was
unencumbered by historical issues and provided with a solid foundation from which to plan for the future
and provide the best possible services to the communities Yaandina serves.
Operationally, Yaandina has gone from strength to strength, with strategic decisions made and
implemented around integrating services. These include:
The creation of an integrated drug and alcohol service division to better deliver strong pathways to
healthy outcomes by introducing common policies and practices and integrated case management
across our three sites, namely - the Sobering-up Shelter and Detox Centre, both based in Roebourne and
the Turner River Rehabilitation Centre, located in South Hedland.
Physically and strategically locating Youth Services and Family Services at the Yaandina Youth Centre in
Roebourne has meant that there is more of a focus on identifying, understanding and offering effective
support mechanisms to all community members by recognising and closing any gaps and/or cross-overs
there may have been between the services.
We have also applied this principle to our residential aged care services and home and community care
(HACC) services by ensuring they remain physically located close together and strategically operate
from a position of shared standards.
Yaandina will continue to seek out like minded partners to source and deliver services that mutually
benefit both parties and more importantly benefit the community. I am proud to report we have already
developed and implemented two such arrangements, namely, a collaboration in the youth services
sector with Mission Australia, and a collaboration in the aged care sector with Mawarnakarra Health
Services. A number of other MOU’s and collaborations are currently being developed to further build our
strategic partnership portfolio to enhance and support our integrated services model.
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Chairman’s Report
Looking to the future, I am very pleased to announce several strategic decisions which will further
strengthen Yaandina Family Centre’s ability to optimise the delivery of all existing and future, relevant
community services.
1. 		

In keeping with our integrated model approach there is the impending construction of a new
HACC building, located adjacent to our Residential Aged Care Centre. This will be a purpose

		

built facility that will share common usage areas with the residential aged care such as the

		

commercial kitchen and gardens.

2. 		

In addition to the new HACC centre, a new secure garden for the residents and their family and

		

friends to enjoy, will be developed. The garden will provide residents with access to a relaxing

		

outside space which will be wheelchair friendly and provide winding pathways, native trees and

		

bushland and covered meeting areas and water features to relax in. We expected both projects

		

to be operational within the next 12 months.

3. 		

In support of Yaandina’s strategic direction and corporate governance the Board has appointed

		

two new Board members. In August, Yaandina appointed Mr. David Pentz (Manager

		

Development Services, City of Karratha) and Mr. Jason Masters (Director, Wrapped Creations)

		

to the Board. I along with my fellow board members look forward to a long and mutually

		

rewarding relationship with David and Jason.

Change is never easy and I am proud to say that Yaandina and its staff have worked hard to
strategically re-position the business so we are focused on delivering quality community services to the
Pilbara. The Board and I look forward to the coming year and continuing our work with Yaandina’s CEO
Nick and two new Board members David and Jason and achieving some positive outcomes and strong
alliances for the future.
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A Word from the CEO
It gives me great pleasure to contribute to my first annual report as Yaandina’s CEO. I have thoroughly
enjoyed my first seven months as CEO. My transition was made infinitely smoother with the commitment
of our dedicated Yaandina employees in delivering our services to the community. I would also like to
acknowledge the hard work and determination shown by Miranda Cecich in guiding Yaandina back to
solid ground as a stable, respected community services organisation, during her tenure as acting CEO.
When appointed to the role of CEO, the Board’s first directive was to stabilise the business both financially
and operationally. I am pleased to say that the financial position of Yaandina is now operationally
appropriate and our services have gone from strength to strength – with some services originally at risk of
closure, such as the Roebourne Detox Centre, now operating an expanded service.

2015 / 16 Achievements
• Yaandina’s financial performance has been stabilised and cost efficiencies introduced to ensure long
term sustainability
• Implementation of quality control standards
• Re-structures have taken place to ensure role clarity and accountability
• Governance processes have been implemented around contract management, mandatory
reporting and acquittals.
• Employment of local Aboriginal people has increased to over 33%. Yaandina will continue to prioritise
local employment where the skills, qualifications and work readiness is aligned to the requirements of
the role.
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A Word from the CEO
Drug & Alcohol Services
One of my key focuses over the last seven months has been the Turner River Rehabilitation Centre. This
service had been underperforming for a while but by implementing a drug and alcohol service model
that formally integrates the Roebourne Detox Centre with Turner River Rehabilitation Centre and third
party specialist providers, the performance of both facilities has improved significantly. Key improvements
include:
• The implementation of consistent operating standards across both facilities. We aim to obtain
WANADA accreditation during 2017.
• Turner River has doubled its occupancy numbers over the last 12 months.
• 90% of clients who undertake detox at our Roebourne centre go on to continue their recovery at our
Turner River Centre.
• To ensure our client’s needs and expectations are been met the CEO conducts private, monthly
meetings with clients to get their feedback.
• The Roebourne detox centre, which now operates 24/7 has significantly increased its occupancy
numbers.
• The Roebourne detox centre has appointed an AOD case manager to complement the core skills of
existing staff and align the case management of clients across both Roebourne detox and the Turner
River Centre.
• Our Roebourne detox facility was successful in obtaining two extra detox beds in the recent tendering
round provided by the Mental Health commission

Looking Forward
• The employment of an Aboriginal Liaison and Advocacy Officer is a priority for our integrated drug
and alcohol service. This informative position will advise and assist Aboriginal people across the Pilbara
to gain access to these facilities, as required and also assist in the provision of aftercare to those who
are transitioning back into the community after rehabilitation.
• Vocational training and short courses such as computer skills, numeracy and literacy and resume
writing skills etc. will be introduced at Turner River.
• Additional art sheds and a new half-court basketball area will be introduced.
• Primary care givers and family members will be encouraged to assist in the ‘bedding down’ of new
clients by having the option to stay with the client for 10 to 14 days.
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A Word from the CEO
Mingga Patrol
The Mingga Patrol continues to provide a valuable service to the community. Due to increased funding
this service is now able to operate an extra day and has employed a patrols coordinator to establish
patrol operating standards and establish community relationships to further promote the service.
In time it is hoped that this service will primarily become an Aboriginal run service.

Aged Care Services
Significantly, this year saw the accreditation of both the Aged Care Facility and the HACC service, with
both meeting the required standards.
An exciting time now lies ahead for Yaandina’s aged care services with the new build of a HACC facility
and gardens for the aged due for completion in late 2017. The gardens will play an important part in
bringing the generations of family together on land in peaceful surroundings and provide a place of
relaxation for both aged care and HACC clients to enjoy.
The HACC service ventures into new territory in 2017 with the introduction of Consumer Directed
Care (CDC). The team are preparing for this change where the quality and availability of services will
determine how the service is utilised.

Youth & Family Services
It’s fair to say that one of Yaandina’s biggest challenges is the youth centre. This is not a reflection of the
efforts of the management and youth workers at the facility, more so, the lack of support for long term
sustainable programs and or activities to stimulate and educate youth.
Extra funding for increased youth workers has been identified and is currently being sourced. In the
meantime, discussions will take place with community and stakeholders, including youth in early 2017 to
determine the best approach and identified outcomes for the service going forward.
In summing up, a lot has changed since late 2015. Whilst I am proud of what we have collectively
achieved, we still have challenges ahead and only through continuous improvement will our services
continue to deliver desired outcomes for the community.
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A Word from the CEO
My vision for Yaandina is for an organisation that is known and respected for the quality of its service
delivery and outcomes rather than any one individual. An organisation that is engaged with the
community and its needs, and because of its performance, standards and quality control can be
replicated at short notice wherever services may be required.
I would like to acknowledge the support of the following, without whom Yaandina would not be able to
deliver the services it does. Yaandina are very appreciative of your support and will at all times endeavor
to meet and or exceed the expectations and outcomes required.
Mental Health Commission
Dept. of Aboriginal Affairs
Dept. of Child Protection & Family Support
Prime Minister & Cabinet
Dept. of Local Government & Communities
Dept. of Health
Dept. of Corrective Services
Regional Development Australia
WA Primary Health Alliance
Myer Family Trust
WA Police
Chevron
Rio Tinto
Once again I would like to thank each and every one of Yaandina’s employees for your dedication and
efforts this year and I look forward to a successful 16/17 for Yaandina and perhaps more importantly the
people we provide services for.
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2015 – 2016 FINANCIAL
OVERVIEW
Unexpended Grants from 2014:		

$1,540,248

Total Grant Income received:			

$6,401,674

Total Non Grant Income received: 		

$1,929,972

Total Operating Expenses:			

$3,889,297

Total Employee Expenses:			

$4,545,584

Depreciation Expense:			

$1,134,864

Unexpended Grants c/f to 2016/17		

$1,352,128

Profit/(Loss) per Financials for 2015/16		

($1,238,099)

EBITDA1					

($103,235)

Retained Earnings 2015:			

$30,186,843

Retained Earnings 2014:			

$27,963,326

Cash at Bank and in Hand 2015:		

$2,880,812

Cash at Bank and in Hand 2016:		

$2,410,984

Total Asset Value:				

$30,834,429

Total Capital Expenditure:			

$58,947

Vehicle Fleet:					24 Vehicles
Staffing:					

89 staff current

Services:					9 service areas
Note 1:
The reported loss for the year ended 30 June 2016 of $1,238,099 includes a depreciation charge of
$1,134,864. Earnings before Interest, Tax, Depreciation and Amortisation (EBITDA) for the year was a loss
of $103,235 and excludes the depreciation charge. This expense is a non-cash cost that is recorded in
the financial statements to reflect the reduced value of the organisation’s assets from the ongoing use in
program activities. The original expenditure on these assets has largely been funded by one off capital
grants that have been recorded as income in prior years. In prior years this income has been recorded
within retained surpluses and carried forward to be utilised as the capital assets acquired depreciate in
value.
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Aged Care Services
Yaandina delivers the following aged care services into Roebourne and surrounding areas.
• Residential Aged Care Centre - Roebourne
• Home and Community Care (HACC) - Roebourne
Ageing in place | Residential care | Palliative care | Respite care | Social activities | Mental Health |
Friendship and support | Carer support | Transport | Meals on Wheels | Centre based activities | Social
outings | domestic assistance | personal care | In-home support
Yaandina’s aged care centre is a 20 bed, residential facility that provides permanent and residential
respite for Aboriginal and Non- aboriginal residents. Based in Roebourne in the Pilbara, the centre is
housed in a state of the art building that was completed two years ago.
The centre is operating at near capacity with 18 permanent residents - 13 Aboriginal and five nonaboriginal residents. The remaining two beds are available for respite placement. The aged care facility
has provided residential respite to residents locally in Roebourne, Karratha and as far as Onslow and Tom
Price.
During 2015/2016 Yaandina’s Home and Community Care (HACC) service has been reinvigorated.
Client numbers have doubled in the last eight months and new service packages have been
approved. Yaandina is actively focused on ensuring the service is ready to move to the new Consumer
Directed Care (CDC) model which will be implemented in February 2017. In an effort to embrace
the implementation of CDC Yaandina is also keen to expand its services across the Pilbara to include
palliative care.

Key Objectives
• Enhance the wellbeing of older Aboriginal and non-Aboriginal people in the Pilbara.
• Support the growth of community aged care services in the Pilbara.
• Improve financial and operational performances of all services.
• Increase community contact for all older residential aged care clients.
• Prepare for the transition of the Home Care packages to be delivered as part of the new Consumer
Directed Care (CDC) model which will be implemented from February 2017

15

Aged Care
Services
Key Achievements
• Successfully achieved a three-year reaccreditation from the
Australian Aged Care Quality Agency by meeting the 44
standards.
• Residential aged care centre operates at near capacity.
• Residential aged care centre provides services across the
Pilbara from Roebourne to Karratha, Onslow and Tom Price.
• HACC has doubled its service delivery in the last eight months
to 26 clients.
• Yaandina gained approval for five home care packages
within the Pilbara – 2 x level 2s (medium care) and 3 x level 3s
(high care)
• Approval from the Cancer Council of WA to deliver services
to their clients who are suffering from cancer and need 		
assistance with daily living skills while they recuperate.
• Within the next 12 months some of our younger HACC Clients
will move to the National Disability Insurance Scheme (NDIS).
Due to this transition Yaandina has applied and received
approval to become an NDIS approved provider. This means
that we will not lose any HACC Clients as they change their
funding but increase our client numbers overall
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Youth & Family Services
Yaandina delivers the following family support services into Roebourne and Karratha.
• Family Support activities - Roebourne
• Youth Services – Roebourne & Karratha
• Children’s Counselling - Roebourne
• Youth Diversion - Roebourne
Case management | Crisis management | Family activities | Transport | Life skills | Children’s Therapy &
Counselling | Youth Justice | Youth programs
With all our services Yaandina offers wrap around support from which we are able to build trust and
connections with the Roebourne community.
The Roebourne Youth Centre provides a safe and nurturing environment and a case management
approach for youth. An average of 55 to 70 children and young people attend each day after school
from 2.30 pm – 8.30pm, two nights a week and 2.30- 6.00pm three nights a week. A range of activities
and programs are offered to build their social skills and self-esteem. Transport, healthy meals and snacks
are provided.
Our Karratha youth services works collaboratively with other agencies to provide an outreach and
case management service to young people at risk aged 12 to 18 years in Karratha. They offer out of
school programs (with other services) three times a week at the Karratha Youth Shed, these activities
encompass: sports, recreation, crafts, computer time, life skills workshops, girls group etc. Transport and
healthy snacks are provided.
Youth Diversion works in close partnership with the Department of Corrective Services and our primary
focus is engaging and diverting young people aged 10 to18 years who are at risk of becoming involved
in or are currently involved in the youth justice system. This is achieved through participation and
engagement in the Youth Diversion Service (YDS) and Yaandina’s Youth Services, giving young people
opportunities to identify and work towards their goals, resulting in:
• Completed action plans
• Improved pro-social skills development, positive self-esteem and emotional wellbeing
• Strengthened relationships with their families.
Program activities include basketball, young ladies discussion group, young men’s group, teen social
space, love bites wellbeing workshop, day excursions (e.g. fishing/ picnics), hygiene discussion, food
preparation/ cooking and the Drumbeat program. These programs work towards giving young people
a greater connection to, and understanding of their culture to assist in improving their pro-social skills
development, self-esteem and emotional wellbeing.
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Youth & Family Services
Family Support delivers a range of parenting support and early childhood activities during school term.
These programs have been well received by the community and numbers are increasing each week.
We encourage regular guest speakers from various agencies and health care workers who provide
information on their services should the families require the support. We offer individual counselling,
referrals, practical support, financial assistance and participate in community events. Fun activities
include healthy nutrition classes, Zumba, jewellery making and canvas art painting.
The child and family therapeutic services provide healing support, counselling and therapeutic
responses to children, young people and their families effected by child sexual abuse in Roebourne and
surrounding areas. Arts therapy, play therapy and sand play therapy is provided to children and their
families in individual and group sessions. The aim of the service is to support children and families resolve
conflicts, process traumatic thoughts, express thoughts and feelings, manage behavior and develop
healthy coping skills, reduce stress and increase self-esteem.

Key Objectives
• To work hard as individuals, as a team and collaboratively with other services to enable vulnerable
children, young people and families who seek our support to get a better chance at life.
• Seek out and develop new and productive relationships and strategic partnerships that assist
Yaandina to extend its service offering.
• To enhance Yaandina’s visibility in the community in youth and family support services.

Key Achievements
Yaandina’s Family Support and Youth Services growing team of employees and supporters has nurtured
babies, guided children and young people and supported families through every stage of life’s journey.
From June to September 2017 Family Support partnered with Helping Minds to run a pampering session for
our clients who are caring for family members with mental health issues. We hope to make this a monthly
event as it so well received by our clients, many who never have the opportunity to visit a hairdresser or
receive pamper treatments. Transport and a crèche were provided.
A recent initiative to build capacity in Roebourne included the introduction of literacy and numeracy
classes for our clients in partnership with South Metro Youth Link, a registered training organisation.
Our youth service has had particular success with its culturally diverse young men’s program and has a
high rate of young men who have been supported to stay out of the justice system and not re-offend.
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Youth & Family Services
Roebourne youth services provided a highly successful holiday program five days a week outside of
school terms including the Christmas holidays.
This year the children and young people participated in excursions including fishing, swimming and
exploring the beautiful surrounds of Roebourne, Cossack and Point Samson.
Drumbeat was rolled out for school children in Roebourne and Wickham throughout the year and proved
to be a highly engaging tool for children experiencing difficulties and childhood trauma, and not willing
to participate in traditional talk based therapies.
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Drug & Alcohol Services
Yaandina’s Alcohol & Other Drugs Services is now in its third year of operations, and operates from Pilbara
locations in Roebourne and South Hedland. Services include:
• Detox Centre – Roebourne
• Mingga Patrol - Roebourne
• Sobering Up Shelter - Roebourne
• Turner River Rehabilitation Centre – South Hedland
Assessment | Treatment | Crisis support | Education | Work | Life Skills | Therapy

Detox Centre - Roebourne
After completing a detailed health assessment, clients living with addictions take their first steps to
recovery by entering the Yaandina Detox Centre in Roebourne.
This residential centre enables clients to commence withdrawing medically from the effects of alcohol
and other drug dependence. This period, typically from five to 10 days, requires clients to begin to deal
with the emotional and mental aspects of their addictions. Skilled counselling is provided to ensure these
issues are addressed safely.
Additional services at Roebourne include a sobering up service, and an aboriginal community patrol.

Key Objectives
• Increase visibility in the community
• Strengthen partnership with local peer organisations and key funding bodies
• Continue to improve and strengthen the services internal systems and processes to successfully
manage the growing need for the service

Key Achievement
In the period January to June 2016, 34 people were admitted to the Roebourne Detox Centre, with 33
successfully completing the first stage of their journey to recovery

20

Drug & Alcohol Services
Turner River Rehabilitation Centre - South Hedland
After detoxing, clients are admitted to the longer term residential rehabilitation facility at Turner River in
South Hedland.
The rehabilitation program requires clients to commit to active participation in a community that works
individually and collectively toward recovering from a range of alcohol and other drug addictions. The
model of treatment is known as the Therapeutic Community (TC) model, with participants taking the
opportunity to stay active and involved with a peer group of up to 24 residents.
All aspects of addiction are addressed, starting with a period of quiet reflection on why the person has
arrived at this point in their life. Foundations to recovery are then put in place, involving education and
counselling on how and why addictions occur. The emotional, mental, physical and behavioural realities
of each participant’s addictions are addressed, to enable them to begin to understand the health
conditions they are living with.
Participants then move on to the growth stage of their recovery, where future plans are discussed and
agreed with case managers. The risks associated with relapse, and ways to avoid them are a key part of
this future planning stage.
We recommend to participants that they remain in the programme for at least 12 weeks, and many in
fact extend their stay beyond six months to optimise their success rate.

Key Objectives
• Position Yaandina and Turner River as a leading service provider in the Pilbara and Western Australia.
• Attract and retain high quality and skilled staff.
• Review and strengthen internal processes and procedures to ensure exceptional service delivery.
• Strengthen partnership with local peer organisations and key funding bodies
• Continue to strengthen and make visible the recovery pathway between Roebourne’s detox centre
and Turner River.

Key Achievement
• In the year to 30 June 2016, 69 people were admitted to Turner River.
• Occupancy numbers have doubled over the last 12 months.
• The CEO implemented private, monthly meetings with client’s to ensure their needs and expectations
are being met.
• A long term resident became a casual paid worker in the kitchen after successfully completing their rehab
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Yaandina Family Centre Limited
Directors’ Report
30 June 2016
The directors present their report, together with the financial statements, on the company for the year ended 30 June 2016.
Directors
The following persons were directors of the company during the whole of the financial year and up to the date of this
report, unless otherwise stated:
Garry Bailey
Ruth Ellis
Fiona White-Hartig
Objectives
Yaandina is a community services organization founded 42 years ago to provide support services to under privileged and
impoverished families in the Pilbara, Yaandina’s short term objectives for 2015/16 was to stabilize its current services and
further develop them into ‘Best Practice’. In addition, steps were taken to improve its management framework through a
review of management practices, policies, procedures and systems.
The long-term objective is to ensure Yaandina is ready and available to deliver the needs of the community when and
where required. Yaandina’s ultimate objective is to be known and recognized by the service it delivers and the positive
impact those services have on the community.
Strategy for achieving the objectives
During this period, Yaandina has engaged a new CEO, who has the remit to oversee and manage the strategy of
sustainability and delivery of service.
Yaandina will continue to update and renew its systems, policies and procedures to ensure compliance to all necessary
acts and legislation that impacts upon its services.
Yaandina, through its HR management practices will ensure that at all times it employs competent, skilled and culturally
sensitive personnel and ensure they are upskilled to meet the demands of their position.
Yaandina will continue to network and maintain close relationships with its various Federal, State and local government
funders and will continue to seek support from other sources such as major business. In addition, Yaandina will seek to be
represented on any relevant community and or government committees dealing with the delivery of community services.
Principal activities
Yaandina’s principle activities are in ‘Aged Care’, HACC services, Drug and Alcohol services and Youth and Family
services.
Funding is critical to the ongoing provision of these services, consequently, The CEO and respective Service Managers
maintain very close relationships with the relevant funders and ensure that Yaandina is recognized by its performance and
compliance to regulatory requirements as a provider of choice
Performance Measures
Yaandina’s performance is measured in a number of ways, but principally its main indicator is its service delivery. This is
measured by outcomes and community feedback,
Internally, financial management, human resources, safety and legislative compliance are measured and reported upon at
each board meeting
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Yaandina Family Centre Limited
Directors' report
30 June 2016
Information on directors
Name:
Title:
Experience and expertise:

Garry Bailey
Chairman
Garry is a City of Karratha Councillor, Post Master and Justice of the Peace. He has
extensive experience in local government, local business and corporate relations.
Garry has lived in Roebourne for over 30 years and has vast local knowledge and
understands the unique issues and challenges the community are faced with. He and
his wife Jenny have raised their 3 sons here while managing and operating the
Roebourne Post Office.

Name:
Title:
Qualifications:
Experience and expertise:

Ruth Ellis
Deputy Chair

Name:
Title:
Qualifications:
Experience and expertise:

Fiona White-Hartig
Non-Executive Director
AICD
Fiona is a Wickham, Point Samson and the Cossack Ward Councillor. She worked in
the political arena in Canberra before working in the community sector for many
years, and recently, as the local member’s electoral officer. Fiona and her husband
live in Wickham with their two children. Fiona has a boundless interest in community
service and works hard to support her local community through the Wickham
Community Association, Wickham Youth Group and the Roebourne Advisory
Committee.

Ruth has lived in Roebourne for over 50 years, married and raised her family here.
She has worked in many roles in the community including the Sobering-up Shelter
and is now the manager of the Roebourne Visitor Tourist Centre. Ruth is also
actively involved in the Pilbara Aboriginal Church, St Johns
Ambulance Committee, the Wickham Community Association and the Roebourne
Advisory Committee.

Company secretary
Emma Dumbrell has held the role of Company Secretary since January 2016. Emma is an experienced practice manager
with years of experience in bookkeeping, staff supervision and business development who brings a broad cross-section of
skills to Yaandina.
Meetings of directors
The number of meetings of the company's Board of Directors ('the Board') held during the year ended 30 June 2016, and
the number of meetings attended by each director were:
Full Board
Attended
Held
Garry Bailey
Ruth Ellis
Fiona White-Hartig
Ross Humphries

5
5
5
5

5
5
5
5

Held: represents the number of meetings held during the time the committee member was a member of the relevant
committee.
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To The Board of Directors

Auditor’s Independence Declaration under Section 307C of the
Corporations Act 2001

As lead audit director for the audit of the financial statements of Yaandina Family Centre
Limited for the financial year ended 30 June 2016, I declare that to the best of my
knowledge and belief, there have been no contraventions of:
the auditor independence requirements of the Corporations Act 2001 in relation to the
audit; and
any applicable code of professional conduct in relation to the audit.

Yours faithfully

BENTLEYS
Chartered Accountants

Dated at Perth this 17th day of October 2016

CHRIS NICOLOFF CA
Director
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General information
The financial statements cover Yaandina Family Centre Limited as an individual entity. The financial statements are
presented in Australian dollars, which is Yaandina Family Centre Limited's functional and presentation currency.
Yaandina Family Centre Limited is a not-for-profit unlisted public company limited by guarantee.
The financial statements were authorised for issue, in accordance with a resolution of directors, on 17 October 2016. The
directors have the power to amend and reissue the financial statements.
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Yaandina Family Centre Limited
Statement of profit or loss and other comprehensive income
For the year ended 30 June 2016
Note

2016
$

Revenue

3

8,331,646

Expenses
Other operating expenses
Employee benefits expense

4
4

(5,024,161)
(4,545,584)
(9,569,745)

(Deficit) / Surplus for the year

(1,238,099)

2015
$
11,074,239
(4,069,629)
(4,785,975)
(8,855,604)
2,218,635

The above statement of profit or loss and other comprehensive income should be read in conjunction with the
accompanying notes
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Yaandina Family Centre Limited
Statement of financial position
As at 30 June 2016
Note

2016
$

2015
$

Assets
Current assets
Cash and cash equivalents
Trade and other receivables
Total current assets

5
6

2,410,984
26,961
2,437,945

2,880,812
136,889
3,017,701

Non-current assets
Property, plant and equipment
Total non-current assets

7

28,396,484
28,396,484

29,472,400
29,472,400

30,834,429

32,490,101

162,387
243,159
1,352,127
1,757,673

236,932
247,097
1,540,248
2,024,277

33,302
10,390
43,692

183,616
11,045
194,661

1,801,365

2,218,938

29,033,064

30,271,163

84,320
28,948,744

84,320
30,186,843

29,033,064

30,271,163

Total assets
Liabilities
Current liabilities
Trade and other payables
Provision for employee benefits
Unexpended grants
Total current liabilities

8
16

Non-current liabilities
Provision for long service leave
Provision for capital expenditure
Total non-current liabilities
Total liabilities
Net assets
Equity
Reserves
Retained surpluses

9

Total equity

The above statement of financial position should be read in conjunction with the accompanying notes
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Yaandina Family Centre Limited
Statement of changes in equity
For the year ended 30 June 2016
Capital
Replacement
Reserve
$

Retained
Earnings
$

Total
equity
$

Balance at 1 July 2014

89,203

27,963,326

28,052,529

Net surplus for the year
Transfer to reserve

(4,883)

2,218,635
4,883

2,218,635
-

Balance at 30 June 2015

84,320

30,186,843

30,271,163

Capital
Replacement
Reserve
$
Balance at 1 July 2015
Net (Deficit) for the year
Balance at 30 June 2016

Retained
Earnings
$

Total
Equity
$

84,320

30,186,843

30,271,163

-

(1,238,099)

(1,238,099)

84,320

28,948,744

29,033,064

The above statement of changes in equity should be read in conjunction with the accompanying notes
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Yaandina Family Centre Limited
Statement of cash flows
For the year ended 30 June 2016
Note
Cash flows from operating activities
Receipts from customers
Payments to suppliers and employees
Interest received
Net cash from operating activities

2016
$

2015
$

8,153,152
(8,609,534)
31,819

7,729,315
(6,458,107)
47,137

(424,563)

1,318,345

Cash flows from investing activities
Payments for property, plant and equipment
Proceeds from the sale of property, plant and equipment

(45,265)
-

(3,824,683)
204,668

Net cash used in investing activities

(45,265)

(3,620,015)

(469,828)
2,880,812

(2,301,670)
5,182,482

2,410,984

2,880,812

Net increase / (decrease) in cash and cash equivalents
Cash and cash equivalents at the beginning of the financial year
Cash and cash equivalents at the end of the financial year

5

The above statement of cash flows should be read in conjunction with the accompanying notes
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Yaandina Family Centre Limited
Notes to the financial statements
30 June 2016
Note 1. Significant accounting policies
The principal accounting policies adopted in the preparation of the financial statements are set out below. These policies
have been consistently applied to all the years presented, unless otherwise stated.
New, revised or amending Accounting Standards and Interpretations adopted
The company has adopted all of the new, revised or amending Accounting Standards and Interpretations issued by the
Australian Accounting Standards Board (‘AASB’) that are mandatory for the current reporting period.
Any new, revised or amending Accounting Standards or Interpretations that are not yet mandatory have not been early
adopted.
Basis of preparation
These general purpose financial statements have been prepared in accordance with Australian Accounting Standards –
Reduced Disclosure Requirements and Interpretations issued by the Australian Accounting Standards Board (‘AASB’), the
Australian Charities and Not-for-profits Commission Act 2012 and associated regulations and the Corporations Act 2001,
as appropriate for not-for-profit oriented entities.
Historical cost convention
The financial statements have been prepared under the historical cost convention.
Critical accounting estimates
The preparation of the financial statements requires the use of certain critical accounting estimates. It also requires
management to exercise its judgement in the process of applying the company’s accounting policies. The areas involving a
higher degree of judgement or complexity, or areas where assumptions and estimates are significant to the financial
statements, are disclosed in note 2.
Revenue recognition
Revenue is recognised when it is probable that the economic benefit will flow to the company and the revenue can be
reliably measured. Revenue is measured at the fair value of the consideration received or receivable.
Donations
Donations are recognised at the time the pledge is made.
Grants
Grants are recognised at their fair value where there is a reasonable assurance that the grant will be received and all
attached conditions will be complied with.
Interest
Interest revenue is recognised as interest accrues using the effective interest method. This is a method of calculating the
amortised cost of a financial asset and allocating the interest income over the relevant period using the effective interest
rate, which is the rate that exactly discounts estimated future cash receipts through the expected life of the financial asset
to the net carrying amount of the financial asset.
Other revenue
Other revenue is recognised when it is received or when the right to receive payment is established.
Income tax
As the company is a charitable institution in terms of subsection 50-5 of the Income Tax Assessment Act 1997, as
amended, it is exempt from paying income tax.
Current and non-current classification
Assets and liabilities are presented in the statement of financial position based on current and non-current classification.
An asset is classified as current when: it is either expected to be realised or intended to be sold or consumed in the
company’s normal operating cycle; it is held primarily for the purpose of trading; it is expected to be realised within 12
months after the reporting period; or the asset is cash or cash equivalent unless restricted from being exchanged or used
to settle a liability for at least 12 months after the reporting period. All other assets are classified as non-current.
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Yaandina Family Centre Limited
Notes to the financial statements
30 June 2016
Note 1. Significant accounting policies (continued)
A liability is classified as current when: it is either expected to be settled in the company’s normal operating cycle; it is held
primarily for the purpose of trading; it is due to be settled within 12 months after the reporting period; or there is no
unconditional right to defer the settlement of the liability for at least 12 months after the reporting period. All other liabilities
are classified as non-current.
Cash and cash equivalents
Cash and cash equivalents includes cash on hand, deposits held at call with financial institutions, other short-term, highly
liquid investments with original maturities of three months or less that are readily convertible to known amounts of cash and
which are subject to an insignificant risk of changes in value.
Trade and other receivables
Other receivables are recognised at amortised cost, less any provision for impairment.
Property, plant and equipment
Plant and equipment is stated at historical cost less accumulated depreciation and impairment. Historical cost includes
expenditure that is directly attributable to the acquisition of the items.
Depreciation is calculated on a straight-line basis to write off the net cost of each item of property, plant and equipment
(excluding land) using expected depreciation rates as follows:
Buildings
Property improvements
Plant and equipment
Motor vehicles

2% - 2.5%
5% - 10%
15% - 100%
18% - 25%

The residual values, useful lives and depreciation methods are reviewed, and adjusted if appropriate, at each reporting
date.
An item of property, plant and equipment is derecognised upon disposal or when there is no future economic benefit to the
company. Gains and losses between the carrying amount and the disposal proceeds are taken to profit or loss.
Impairment of non-financial assets
Non-financial assets are reviewed for impairment whenever events or changes in circumstances indicate that the carrying
amount may not be recoverable. An impairment loss is recognised for the amount by which the asset’s carrying amount
exceeds its recoverable amount.
Recoverable amount is the higher of an asset’s fair value less costs of disposal and value-in-use. The value-in-use is the
present value of the estimated future cash flows relating to the asset using a pre-tax discount rate specific to the asset or
cash-generating unit to which the asset belongs. Assets that do not have independent cash flows are grouped together to
form a cash-generating unit.
Trade and other payables
These amounts represent liabilities for goods and services provided to the company prior to the end of the financial year
and which are unpaid. Due to their short-term nature they are measured at amortised cost and are not discounted. The
amounts are unsecured and are usually paid within 30 days of recognition.
Employee benefits
Short-term employee benefits
Liabilities for wages and salaries, including non-monetary benefits, annual leave and long service leave expected to be
settled wholly within 12 months of the reporting date are measured at the amounts expected to be paid when the liabilities
are settled.
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Yaandina Family Centre Limited
Notes to the financial statements
30 June 2016
Note 1. Significant accounting policies (continued)
Other long-term employee benefits
The liability for annual leave and long service leave not expected to be settled within 12 months of the reporting date are
measured as the present value of expected future payments to be made in respect of services provided by employees up
to the reporting date using the projected unit credit method. Consideration is given to expected future wage and salary
levels, experience of employee departures and periods of service. Expected future payments are discounted using market
yields at the reporting date on national government bonds with terms to maturity and currency that match, as closely as
possible, the estimated future cash outflows.
Defined contribution superannuation expense
Contributions to defined contribution superannuation plans are expensed in the period in which they are incurred.
Fair value measurement
When an asset or liability, financial or non-financial, is measured at fair value for recognition or disclosure purposes, the
fair value is based on the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction
between market participants at the measurement date; and assumes that the transaction will take place either: in the
principal market; or in the absence of a principal market, in the most advantageous market.
Fair value is measured using the assumptions that market participants would use when pricing the asset or liability,
assuming they act in their economic best interests. For non-financial assets, the fair value measurement is based on its
highest and best use. Valuation techniques that are appropriate in the circumstances and for which sufficient data are
available to measure fair value, are used, maximising the use of relevant observable inputs and minimising the use of
unobservable inputs.
Goods and Services Tax (‘GST’) and other similar taxes
Revenues, expenses and assets are recognised net of the amount of associated GST, unless the GST incurred is not
recoverable from the tax authority. In this case it is recognised as part of the cost of the acquisition of the asset or as part
of the expense.
Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount of GST
recoverable from, or payable to, the tax authority is included in other receivables or other payables in the statement of
financial position.
Cash flows are presented on a gross basis. The GST components of cash flows arising from investing or financing
activities which are recoverable from, or payable to the tax authority, are presented as operating cash flows.
Commitments and contingencies are disclosed net of the amount of GST recoverable from, or payable to, the tax authority.
Comparative Figures
When required by Accounting Standards, comparative figures have been adjusted to conform to changes in presentation
for the current financial period.
Note 2. Critical accounting judgements, estimates and assumptions
The preparation of the financial statements requires management to make judgements, estimates and assumptions that
affect the reported amounts in the financial statements. Management continually evaluates its judgements and estimates in
relation to assets, liabilities, contingent liabilities, revenue and expenses. Management bases its judgements, estimates
and assumptions on historical experience and on other various factors, including expectations of future events,
management believes to be reasonable under the circumstances. The resulting accounting judgements and estimates will
seldom equal the related actual results. The judgements, estimates and assumptions that have a significant risk of causing
a material adjustment to the carrying amounts of assets and liabilities (refer to the respective notes) within the next
financial year are discussed below.
Estimation of useful lives of assets
The company determines the estimated useful lives and related depreciation and amortisation charges for its property,
plant and equipment and finite life intangible assets. The useful lives could change significantly as a result of technical
innovations or some other event. The depreciation and amortisation charge will increase where the useful lives are less
than previously estimated lives, or technically obsolete or non-strategic assets that have been abandoned or sold will be
written off or written down.
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Yaandina Family Centre Limited
Notes to the financial statements
30 June 2016
Note 2. Critical accounting judgements, estimates and assumptions (continued)
Impairment of non-financial assets other than goodwill and other indefinite life intangible assets
The company assesses impairment of non-financial assets other than goodwill and other indefinite life intangible assets at
each reporting date by evaluating conditions specific to the company and to the particular asset that may lead to
impairment. If an impairment trigger exists, the recoverable amount of the asset is determined. This involves fair value less
costs of disposal or value-in-use calculations, which incorporate a number of key estimates and assumptions.
Employee benefits provision
As discussed in note 1, the liability for employee benefits expected to be settled more than 12 months from the reporting
date are recognised and measured at the present value of the estimated future cash flows to be made in respect of all
employees at the reporting date. In determining the present value of the liability, estimates of attrition rates and pay
increases through promotion and inflation have been taken into account.
Note 3. Revenue
2016
$

2015
$

Revenue
Grants received
Interest received
Other revenue

6,401,674
34,903
1,895,069

10,795,841
47,137
231,261

Revenue

8,331,646

11,074,239

Note 4. Expenses
2016
$

2015
$

(Deficit)/Surplus before income tax includes the following specific expenses:
Other operating expenses
Accounting fees
Bad debts
Client consumables
Depreciation
Occupancy costs
Program expenses
Repairs and maintenance
Other operating expenses

69,685
3,217
277,145
1,134,864
566,998
436,815
248,729
2,286,708

59,061
155,940
1,013,765
222,332
661,610
111,728
1,845,193

Other operating expenses

5,024,161

4,069,629

Employee benefits expense
Wages
Superannuation
Staff training and welfare

4,106,844
396,640
42,100

4,282,758
382,369
120,848

Employee benefits expense

4,545,584

4,785,975
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Yaandina Family Centre Limited
Notes to the financial statements
30 June 2016
Note 5. Current assets – cash and cash equivalents
2016
$

2015
$

Cash at bank and in hand

2,410,984

2,880,812

Cash balance per statement of cash flows

2,410,984

2,880,812

Note 6. Current assets – trade and other receivables
2016
$
Trade receivables
Less: Provision for impairment
Other receivables

2015
$

24,141
(3,217)
6,037

110,896
25,993

26,961

136,889

Movements in the provision for impairment of trade receivables are set out below.
2016
$

2015
$

At 1 July
Provision for impairment recognised during the year

3,217

-

At 30 June

3,217

-

During the year, the following losses were recognised in the profit or loss in relation to impaired receivables.
2016
$
Impairment losses
- Individually impaired receivables
- Movement in provision for impairment

2015
$

3,217

-

3,217

-

As at 30 June 2016, trade receivables of $13,784 were past due but not impaired. The ageing of these trade receivables is
as follows:
2016
$
Up to 3 months
Greater than 3 months

5,089
8,695
13,784
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Yaandina Family Centre Limited
Notes to the financial statements
30 June 2016
Note 7. Non-current assets – property, plant and equipment
2016
$

2015
$

Land and buildings – at cost
Less: Accumulated depreciation

30,231,148
(2,484,643)
27,746,505

30,198,386
(1,552,385)
28,646,001

Property improvements – at cost
Less: Accumulated depreciation

6,361
(789)
5,572

6,361
(534)
5,827

Plant and equipment – at cost
Less: Accumulated depreciation

1,186,694
(780,212)
406,482

1,174,837
(646,487)
528,350

Motor vehicles – at cost
Less: Accumulated depreciation

573,639
(335,714)
237,925

524,560
(232,338)
292,222

28,396,484

29,472,400

Reconciliations
Reconciliations of the written down values at the beginning and end of the current financial year are set out below:
Land and
buildings
$

Property
improvements
$

Plant and
equipment
$

Motor
vehicles
$

Total
$

Balance at 1 July 2015
Additions
Depreciation expense

28,646,001
32,757
(932,253)

5,827
(255)

528,350
11,851
(133,721)

292,221
14,339
(68,635)

29,472,400
58,947
(1,134,864)

Balance at 30 June 2016

27,746,505

5,572

406,482

237,925

28,396,484

Note 8. Current liabilities – trade and other payables
2016
$
Client fees accrued
Sundry creditors
Other creditors
PAYG Payable
Tax clearing account
Grants in advance

15

2015
$

41,751
3,102
16,205
95,473
5,856
-

21,867
3,013
27,579
102,331
77,142
5,000

162,387

236,932

Yaandina Family Centre Limited
Notes to the financial statements
30 June 2016
Note 9. Equity – Reserves
2016
$
Capital replacement reserve

84,320

2015
$
84,320

The capital replacement reserve records funds set aside for the future replacement of the company’s plant, property and
equipment.
Note 10. Key management personnel disclosures
Compensation
The aggregate compensation made to Directors and other members of key management personnel of the company is set
out below:
2016
$
Aggregate compensation

606,621

2015
$
543,040

Note 11. Contingent liabilities
The company had contingent liabilities at 30 June 2016 in respect of:
i.

Claims

A claim was lodged against Yaandina Family Centre Limited during the 2016 financial year in respect of an alleged unfair
dismissal of a former employee. The company considers it probable that the judgement will be in its favour and has
therefore not recognised a provision in relation to this claim. The potential undiscounted payment that the company could
be required to make if there was an adverse decision related to the lawsuit it estimated to be approximately $20,000.
Note 12. Commitments
The company had no commitments for expenditure as at 30 June 2016 and 30 June 2015.
Note 13. Related party transactions
Key management personnel
Disclosures relating to key management personnel are set out in note 10.
Transactions with related parties
There were no transactions with related parties during the current and previous financial year.
Receivable from and payable to related parties
There were no trade receivables from or trade payables to related parties at the current and previous reporting date.
Loans to/from related parties
There were no loans to or from related parties at the current and previous reporting date.
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Yaandina Family Centre Limited
Notes to the financial statements
30 June 2016
Note 14. Events after the reporting period
No matter or circumstance has arisen since 30 June 2016 that has significantly affected, or may significantly affect the
company's operations, the results of those operations, or the company's state of affairs in future financial years.
Note 15. Change in status to Company Limited by Guarantee
The company was registered as a company limited by guarantee on 21 January 2016. On 8 December 2015 the West
Australian Commissioner for Consumer Protection approved the transfer of the incorporation of Yaandina Family Centre Inc
from an association registered under the Associations Incorporation Act 1987 (WA) to a company limited by guarantee.
These financial statements have been prepared on the basis that the company has operated as a continuing entity
throughout the year ended 30 June 2016.
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Yaandina Family Centre Limited
Notes to the financial statements
30 JUNE 2016
Note 16. Schedule of unexpended grants
1 July 2015
Balance

1 July 2015 to 30 June 2016
Released
Expended

30 June 2016
Balance

Roebourne Youth Services
DCP Youth Bushcamp
RYC Funding
MHC Suicide Prevention
Chevron Grant

2014
2016
2016
2016

3,358
3,358

214,442
16,800
3,754
234,996

180
214,442
3,754
218,376

3,178
16,800
19,978

2015
2015
2016
2016

47,816
7,726
85,238
140,780

71,058
131,701
1,500
204,259

3,060
57,986
187,753
248,799

44,756
20,798
29,186
1,500
96,240

2015
2016

58,674
58,674

236,395
236,395

58,674
179,843
238,517

56,552
56,552

2015
2011
2015
2016
2016

16,772
1,552
10,500
28,824

207,631
32,050
239,681

16,772
1,552
10,500
207,631
32,050
268,505

-

2015
2016
2016
2016

247,160
8,051
255,211

375,660
136,222
148,918
660,800

247,160
375,660
45,407
120,427
788,654

90,815
36,542
127,357

2015
2016

244,162
244,162

2,326,562
2,326,562

2,326,562
2,326,562

244,162
244,162

2011
2011
2015
2016

2,782
3,573
37,747
44,102

106,193
106,193

2,782
3,573
37,747
88,492
132,594

17,701
17,701

2011
2014
2015
2016

2,950
12,188
750,000
765,138

613,100
613,100

613,100
613,100

2,950
12,188
750,000
765,138

214,442
25,000
239,442.23

214,442
214,442.23

25,000
25,000

4,861,427

5,049,549

1,352,127

Administration Fund
HACC & Admin Dev - YBP
YBP
Youth Diversion
Act Belong Commit

Childrens Counsellor
CP Funding
DCP Healing Centre - Operating

Family Support
PALS Program - Pilbara Iron Company
Child restraint grant
MHFA Training
DCD Grants - Operations
C4C Drumbeat Training

Roebourne Sobering Up Shelter & Low Medical Detox
D&A Funding
RSUS Funding - D & A
RSUS Funding - D & A (Unexpended)
Mingga Patrol funding-DIA

Turner River Centre
Dept PM - Head Agreement
Operational Funding

Aged Care Hostel
DHA Funding - Capital - Non recurrent
DHA Funding - Capital - Extention Cons
Aged Care Hostel - DHA and DRL
DHA Jobs Creation

Home and Community Care
HACC Funding - non recurrent
HACC Funding - non recurrent
HACC Funding - non recurrent Building
HACC Recurrent grant

Karratha Youth Services
DCP Funding
Young Men's Group

TOTAL

2016
2016

1,540,249

Independent Auditor's Report
To the Members of Yaandina Family Centre Limited
We have audited the accompanying financial report of Yaandina Family Centre Limited
(“the Company”), which comprises the statement of financial position as at 30 June 2016,
and the statement of profit or loss and other comprehensive income, statement of changes
in equity and statement of cash flows for the year then ended, notes comprising a summary
of accounting policies, other explanatory information and the directors’ declaration.

Directors’ Responsibility for the Financial Report
The directors of the company are responsible for the preparation of the financial report
that gives a true and fair view in accordance with Australian Accounting Standards and
the Corporations Act 2001 and for such internal control as the directors determine is
necessary to enable the preparation of the financial report that gives a true and fair view
and is free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility
Our responsibility is to express an opinion on the financial report based on our audit. We
conducted our audit in accordance with Australian Auditing Standards. These Auditing
Standards require that we comply with relevant ethical requirements relating to audit
engagements and plan and perform the audit to obtain reasonable assurance whether the
financial report is free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial report. The procedures selected depend on the auditor’s
judgment, including the assessment of the risks of material misstatement of the financial
report, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the Company’s preparation of the financial report that
gives a true and fair view in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the Company’s internal control. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounting estimates made by the
directors, as well as evaluating the overall presentation of the financial report.
We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our audit opinion.

Independent Auditor’s Report

To the Members of Yaandina Family Centre Limited (Continued)
Independence
In conducting our audit, we have complied with the independence requirements of the Corporations Act 2001.

Opinion
In our opinion:
a.

The financial report of Yaandina Family Centre Limited is in accordance with the Corporations Act 2001,
including:
i.

giving a true and fair view of the Company’s financial position as at 30 June 2016 and of its performance
for the year ended on that date; and

ii.

complying with Australian Accounting Standards and the Corporations Regulations 2001; and

BENTLEYS
Chartered Accountants

Dated at Perth this 17th day of October 2016

CHRIS NICOLOFF CA
Director
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